
*All numbers quoted on a per billable hour basis 
**Total Cost inclusive of all wages, benefits and additional statutory cost minus administrative fees  
 

 

CAPABILITY STATEMENT 
 

Muscogee Staffing Solutions, LLC, a tribally owned enterprise of the 
Muscogee (Creek) Nation, offers full service contingency placements 
including contract, temporary, temporary to permanent and direct hire 
placements. Our placement services include short term staffing (day labor) of 
skilled and unskilled labor to long term contract fulfillment with Professional 
and Specialty Staffing placement services. 
 
Muscogee Staffing Solutions, LLC prides itself on providing vetted, qualified, 
prescreened applicants who are ready to meet and exceed employer 
demands. By offering convenient placement, billing, and on-boarding 
services, MSS takes the burden off employers so they can focus on business 
operations without worrying about turnover, human resource or every 
changing employment law related matters.  

 

DIFFERENTIATORS 
 

Over 35 years of in-house experience in providing recruitment, staffing 
and job placement for organizations from 5 to 5,000 employees 
Core Competency, Skills and Behavioral Based Testing 
Seamless Onboarding and Rebadging Process 
Pre-Screening Solutions including Drug Testing, Financial and Criminal 
Background Investigations and Background Checks 
Comprehensive Benefits Package that includes Health, Dental, Vision and 
Life Insurance, STD, LTD, HSA, FSA and 401(k) 
 

CURRENT AND PAST PERFORMANCE 
 

Vallourec Star: Recruitment/Hiring, Managed Workforce, Temporary Staffing 
Steelcase (Polyvision): Temporary Staffing, Professional Search and Selection 
Muscogee Nation Department of Interior: Payrolling, Contract Management 
City of Muskogee: Temporary Staffing 
Muscogee Trade & Commerce: Recruitment/Hiring 
Scotts Contracting: Managed Workforces 
ServPro: Managed Workforces, Temporary Staffing 
Bacone College: Professional Search and Selection, Temporary Staffing 

NAICS CODES 
 

561320 Temporary Staffing Services 
561311   Employment Placement Agencies 
622110       General Medical and Surgical Hospitals 
561110 Office Administrative Services 
561210 Facilities Support Services 
541611 Administrative Management Consulting 
541511 Custom Computer Programming Services 
 

AREAS OF EXPERTISE 
 Manufacturing 

Construction 
Procurement 

Human Resources 
IT 

Packaging 

Project Management 
Engineering 

Executive 
Facilities Management 

Office Support 
Healthcare  

CORE COMPETENCIES 
 

Administrative and Program Management 
Temporary Staffing 

Medical Staffing  
IT Services 

Managed Workforces 
Human Resources Consulting 

 

COMPANY SNAPSHOT 
 

Government Point of Contact:  
Naren Ghuge, BD Director 
Phone: (918) 752-7648 
E-mail: nghuge@mbizserv.com 
Address: 1018 South Wood Drive, Okmulgee, OK 74447 
 
 

Alternate Point of Contact:  
Woody Anderson, CEO 
Phone: (918) 752-3154 
E-mail: wanderson@mnbe.com 
Address: 1018 South Wood Drive, Okmulgee, OK 74447 
 

 

SOCIOECONOMIC STATUS 
 

SBA Certified Tribal 8(a) Small Business 
HUBZone Certified (HZ) 
American Indian Tribal-Owned Small Business  
Small Business Entity (SBE) 
Small Disadvantaged Business (SDB) 
Minority Business Enterprise (MBE) 

WORKING WITH MUSCOGEE STAFFING SOLUTIONS LLC 
 

TRIBAL 8 (a) ADVANTAGE 
Muscogee Staffing Solutions, LLC ( MSS)  is uniquely positioned as a small business capable of bringing high quality, timely, and cost effective 

Staffing services to the U.S. Federal Marketplace. As an SBA 8(a), 100% Native American/Tribally-Owned Corporation (NAC), MSS is exempt 
from competitive thresholds and able to receive sole source awards up to $20 million without justification and authorization. Finally, contracts sole 

sourced to NACs cannot be protested. 

 
This allows the U.S. Federal Government the opportunity to ensure success is guaranteed and not delayed due to solicitation protests. This 

acquisition strategy can save time and ultimately money with little to no gap in operational capacity. 

 

NAC ADVANTAGES FOR 

CONTRACTING OFFICERS 

 

NACs are always considered Small 

Disadvantaged Businesses (SDBs) 

 

NACs can receive sole source contracts in 
excess of $4.5M (13CFR124.506(b)) 

 

Sole source contracts below $22M do not 
require a J&A per Section 811 

 

Awards cannot be protested 
(13CFR124.517(a)) 

 

NACs can have direct negotiations with the 
Government (13CFR124.503(c)(2)) 
 

SISTER SUBSIDIARY PERFORMANCE 

UTILIZATION (GOA RULINGS) 

Past Performance of a parent or affiliated 
company can be attributed to the offeror 

where the proposal demonstrates that the 

resources of the parent or affiliated company 
will affect the performance of the offeror. 

 

The proposal must demonstrate that the 
workforce, management, facilities, or other 

resources of the affiliate may affect contract 

performance by the offeror including a 
commitment to make key personnel available 

for the project. 

 
The proposal may also show a commitment 

by the parent organization to provide 

sufficient financial resources to the project. 

 

INDIAN INCENTIVE PROGRAM (25 U.S.C. § 1544) 

5% payment of the amount subcontracted to tribal firms 

 

The Indian Incentive Program, based on Section 504 of the Indian Financing Act of 1974 
(25 U.S.C. § 1544), provides for the payment of 5% of the amount subcontracted to MSS, a 

Tribally-owned organization, when authorized under the terms of the contract.  

 
DoD contracts with prime contractors that contain FAR 52.226-1, Utilization of Indian 

Organizations and Indian-Owned Economic Enterprises, are eligible for these incentive 

payments so long as the prime contract amount is over $500,000 and involves the 

expenditure of appropriated funds. 

 


